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THUK'DAY S 12-2 PM 
WATCI! F0 R EVENTS OF SPECIAL INTEREST EACIJ WEEK 
THIS WEEK THURS. FEB. 21st. 
RICHMOND - ROOM 102 
• 
Movies: "Japan-Miracle in Asia" 
"Japans Art From The Land " 
"Haiku" 
SURREY - ROOM 701 "Story of Jazz" 
(This Week - Chicago Style) 
4-ROOM-COMPLEX Movies: "Count" "Floorwalker" "Tramp" 
"Bank" "Easy Street" 
"Caught In A Cabaret" 
NEW \.VEST11INSTER - MUSIC BLDG. "Handwriting Analysis" 
with John Smiley 
4-ROOM-COMPLEX Movie: "Future Shock" 
All Thursday 12-2 PM sessions are being co-ordinated by Wal Robertson, 
Music Section, New I.Vestminster. To avoid confusion, please notify \.Val 
of any presentations you may have in mind for the future . 
FILMS ARlliVING 
Feb. 20, 19 7 4. 
About Conception and Contraception 
L. Mazur 
Feb. 21, 1974. 
,North Pacific 
1Feb. 22, 1974. 
'Legend 
•Syrinx 
~obody Waved Goodbye 
'Feb. 25, 1974. 
A Propaganda Message 
Forest Highways 
The North Has Changed 
·Feb. 26, 1974. 
Men Against the Ice 
'Mar. 1, 1974. 
'Eye 
'The Universe 
.fhe Game 
.Obedience 
E. Peerless 
H. Hodgson 
M. Hodgson 
R. Kinley 
B. Roberts 
E. Peerless 
E. Peerless 
B. Coulcher 
M. Hodgson 
D. Wilson 
R. Kinley 
K. Dercole 
Linda R. Gunson 
Assistant Librarian 
Audio Visual 
· •J .... ARV. 
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P R E S S R E L E A S E 
Anne of Green Gables, A Western Can~da Premiere 
"Arts Alive'' the Arts Festiv~l in Surrey is featuring Anne of Green Gables 
in March. The product ion is being mounted by the Surrey Arts Society with 
the co-operation of Douql~s Col lege . This will be the first time Anne of 
Green Gables has been produced in Western Canad~. 
Anne of Green Gables, adapted by Donald Harron with music by Norman Campbell 
is based on the novel by L.M. Montgomery. This musical was voted the best 
musical of 1969 in the London critics aw,1rds sponsored by the magazine "Play 
and Players". First written for television, then expanded in ·1965 for the 
Charlottetown festival where it has been performed each year. A production 
toured Canada in 1967. It was performed at Expo 70 by the Charlottetown 
company. 
The director of the show is Dorothy Jones, a member of the Surrey Arts 
Society, who comes from Alberta. She has studied at the Unvicrsity of 
Alberta, the University of Washington and the Banff Centre. While in 
Alberta, she was head of the theatre department at Medicine Hat College. 
She has directed and producerl several musicals including: Sound of Music, 
L'il Abner, Oliver and the Fantastieks~ Mrs. Jones Is an Instructor at 
Douglas College In Surrey. 
The musical directors are Wally Robertson and Henry Waack. Wally Robertson, 
presently a Music instructor at Douglas College has directed musicals and 
operas in London, England, British Columbia, Alberta and Ontario. Henry 
Waack, a music Instructor at Douglas Col lege, has worked on shows in Lethbridge, 
Surrey and Edmonton. He Is the former president of the Surrey Arts Society. 
Choreography Is by Dolores Kirkwood. 
Gwyneth Walsh, who plays Anne, Is a highly oromlslng young actress from West 
Vancouver. Mathew Is played by Drew Kemp, well-known· in local theatre. 
Doreen Beiner of Surrey plays Marilla. The cast of forty Is backed by a 20-
piece orchestra. 
Anne of Green Gables will be showing March 7, 8 and 9 at the Centennial Arts 
Centre, King George Highway and 88th Avenue In Surrey. The performance starts 
at 8PM. 3. 
NOTICE 
Do 
The Band of the 724 U.S.A.F Wing will not 
be playing at Douglas College 21st Feb. as advertised. 
8wing to the current crisis, the band travel is 
restricted. 
****************************************************************** 
* * 
* 
* 
* 
* 
* 
* 
* 
* 
* 
* 
* 
* 
* 
* 
* 
- - REGISTER NOW - -
Reading Development 
Study Skills 
Writing Ski 11s 
How to Write College Research 
Life Style Planning & Career Explorations 
COURSES COMMENCE WEEK OF MARCH 11th, 1974 
 TO REGISTER SEE RECEPTIONIST AT COUNSELLING ON ANY CAMPUS 
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CARIBBEAN NIGHT 
with 
trinidad 
moonliGHTERI 
1taal band 
S,\TUHDAY I f.',/\id :l i 30 , l 'F/ 1., 
at 
.SUt-;l•trk·f PAHI': HALL 10782- R4th. Ave., Delta • 
BAH OP?.; t\ 5 •••••• 8:30p.m. 
BAt-: 0 ...• 9:00 p.m.- I:OO a.m. 
SUPPER ••••••••• • 11:00 p.m. Tl ~ KET ~ $5:00 per person 
~RING YOUR FRIENDS •...... JOIN TH~ FUN !11 
TICKETS AVAILABLE FROM: 
HICHMOND: DAVID WILLIAMS 
NEW WESTMINSTER: MAHGAH~'l' EDWARDS, JOHN HAZELL 
~URREY , : ~AROLE PERRY, CECIL JAGROOP 
~ponsorea by •••• The Douglas College Women's Associa~1on. 
. D ~~~7Nui~G. EDUCATION 
Income Tax 
Without Tear's 
A series of survival sem1nars offered by the 
DEPART~CNT OF BUSINESS 
DOUGLAS COLLI:GI: 
THURSDAYS , 7:30 p . Pl. 
COPl111Cncinq 1·11\RCJI 7 1 1974 
Harch 7 Richmond carnpus room 120 
March 14 iJew h'estrninster campus 4 - roorn complex 
March 21 Surrey caT'lpus 4-room complex 
March 28 Uew rvcstminster carpus 4-roum complex 
April 4 Rf'I'L Lecture Theatre 
An all - star panel of professjonal tax arlvisors includes 
Buzz Brouqhton, David Inqram , ~ohn Kenne~y , 0tto Killy, 
John Tctylor , and other nucsts - cl.ll experts 1r. the tax 
field. All tax qur'Stlons, whc~ ther personal, corporate , or 
parlncrship , will be ans•.vrre<1 • 
RI:GIS TER Nmv ! f'REE OF CIIARGr 
COtJTACT THr: 1\DHISSIO?JS OFFICE ( 588-640 4) 
OR 
Tirr nusrnr::ss Dr.:ri\PTI'P.IJT (52 1- 4851 ) 
198 
STUDIO 58 
presents 
UNDER MILKWOOD 
by Dylan Thomas 
Feb.28, March 1,4,5,6,7 & 8 
at 8:00 p m 
admission*1.00 
studio 58 vee. langara 
100 west 49th ave. 
reservations: 
324-5318 
324-5321 
t 
J MONY~ 
BARBERSHOP SHO"W' 
Q. E. Theatre 
MARCH 9th 
Saturday 8:30pm 
"Bring Back ,-, 
Those Good J d 
Old l)ays" 
cp£ACfURIN{; ~ 
VANCOUVER THUNDERBIRD CHORUS 
LIONS DATE SWEET ADELINE CHORUS 
CJJEAGDLININ[/ QUARCJ E::rS · 
CINCINNATI SPOUNl 
OHIO WASH. 
DIST. CHAMPS 
INHRUJ'l INHRNAT'l 
Sl il Place SlMI-
f!HAliSTS fiNALISTS 
ROARING 20'S New Found Sound 
S350 300 250 
( 
( 
D~sCollllye CONTNUING EDUCATION p : • .,. _,... ....... ,_." ...... ~··· ·-· • • , ..... . ,.' • •• .. ~ -~~ .. ~ ............ . - ................ . .,.-...,._ .... ~ .. 
May 1st to 11th, 1974 
$450 
(including return air fare, 
breakfast and accommonation) 
"\'/ELC ·.~i!E ABOARD" an exci t1.ng 10-day tour of Montreal -
Canada's most cosmopolitan city - under the guidance of 
Lillian Broca, an outstanding young artist and former 
resident of Montreal. This evc~nt offers a rare oppor-
tunity for participants to examin~ ~ontreal's fascinating 
atts, and to ansor:U 1.ts arch1.tecture, through t.l.e eyes of 
an art1.st who knows the city intiMately. 
l'here '.-Jlll also be interesting t.uurs of gallcr1.es, 
. 
schools, museums and exhib1.t1on grounds to observe how the 
different art forms are handled Ly artists of Edstcrn Canada. 
Participants will have time to return to thes e rla ·es to 
f~rthcr explore areas of spec1al interEst and tc tu~e in the 
theatr1.cal and musical attractions that 3re so much a part 
of :lont::::eal's e·.•er.ing life. 
Because of the: fuel cri,;1s, air 1' ares may J..ncrease at 
any time. Therefore, the quoted fee is subjecl to change. 
il !1on-rcft;ndable deJJOsi t of $50 (payabJ e to Douglas College 
'li1c fu:i.J fee I'IU~>t.. i; e r-eceived Ly Apdl E>th, 19Tt. 
FC'l f: .. r~ L~, r r;.~t .)ils, l'lt dSL' pl". C !!C' ;,dmiSSlOn$; cf:ice -
58(.) - (, 404. 
-------------------------- REGISTRATIGN F'l>F'~"'t ------ -------- ---- - -------
(TEN DA'i"S IN !~vN'i'RE:AL) 
!..fay 1st - 11th, 1974 
Name: ----------------~---Phone: ---- -
~easa -----------~---------------- Date: 
------
Please mail. your chequ~ and registration form to Admissions Of fice , 
Douglas College, P . O. Box 2503, · !Jew Westminster, B. C. VlL 582 
DOUGL" r. c,' •J=:3E LIBRARY 
0 ~ ~ ~ ~ ~ ~ I) ~ I) I) I) I) I) ~ I) 6\1 C6l . ~ ~ I) I) ~ 
TO: 101 LtSSOII .. ,I! Fll. IS, 117' 
fa.: J011t PATTERSOI 
• 
.I: MILEAGES BETWEEN CAMPUSES 
t note with Interest the . revlsed •lle~ge figures for tr•vel between 
umpus•s· The only disquieting note Is tMt these mlle~ges do not ~r~ 
with those th•t I h•ve used In the pat. I Mel no difficulty In finding 
the v.,lous U~~PUSet when they wra at t._lr old locations but I • con-
c.rned tMt I •lght not be able to ftnd t._ •t t._lr ..., locatlont. 
Would you, .. rafore, pl .... foiWnl • t._ ..., _.., ... so t ... t I c.a 
..... ., .... of ,. ...... t ... ,
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[Education I 
Community Colleges: 
Innovation or GimmickryY 
While much of American higher education iu cutting 
back, the two-year colleges are expanding, even though 
the value of some of their methods remains unproven. 
by Edwin Kiester, Jr. 
W hatcom Community College in Ferndale, Wa~hington, i~ a college 
without a campu~ . One thousand students 
attend classes in churches, Grange halls, 
firchou~cs, the Lurr. mi Indian reserva-
tion headquarters. anJ eighty-seven other 
rented or horrowcd k~eatl on s around the 
rural CanaJ i.m-honkr C<•u nt y. Student 
dairy farm .:r~ lc.1rn ag ri cult ural manage-
ment in thc1 r O\'. n h;;. rns f rom the1r own 
books. C1rcu11-nJing in .truc tors visit 
them on a regular ba, is to di~cuss prin-
ciples of accounting and marketing, and 
once a month they all get together for 
a lecture and discussion. 
South Oklahoma City Junior College 
has aboli~hed established notions of 
academic time and space. Classes are 
held in one giant room, 1n which tem-
porary partitions are erected when pri-
vacy seems necessary. Students are ad-
mitted to SOCJC every five weeks, in-
stead of merely at spring and fall semes-
ters. They map out an educational plan, 
setting forth what they hope to achieve, 
which they then are free to follow when-
ever and wherever they choose. 
Orange Coast College in Costa Mesa, 
California, recognizes that many stu-
dents Jearn by doing rather than by read-
ing, listening, and note taking. Orange 
Coast business students operate their 
own retail clothlng store, The Windjam-
mer. Classes in accounting, marketing, 
and data processing revolve around the 
store's operations-and so do classes in 
Jaw enforcement. Once a month a hold-
up is staged so that ~tudents can prac-
tice principles of crime detection. 
To the traditionalists in American 
higher education, what is happening at 
Whatcom, South Oklahoma City, and 
Orange Coast, as well as at many more 
of the nation's 1100 two-ye<ir community 
colleges, does not qualify as educational 
Edwin Kiutu, Jr., iJ a fru-lanc~ writu 
baJ~d in San Francisco and i.J form~r ~x~cu­
tiv~ ~ditOI' of Chan&e mQ8tU.iM. 
innovation, but as gimmic~ry. In tact, 
the institutions themselvt:s are fre--
quently put down as "high schools with 
ashtrays," overblown techni,:al and trade 
schools, and as a thinly disguised way to 
keep the blacks off the stre~ts. 
Community college oflicials them-
selves acknowledge that th~ educational 
value of some of their methods remains 
unproven. Yet while much ;:>f American 
hi.;her education is cutting back, count-
ing 1ts pennies, and trying to maintain 
a low profile, the commupity colleges 
are expand ing. In the pas~ five years, 
while more than one hun.;lred private 
colleges have closed their doors and 
others have teetered on ~Jle brink of 
bankruptcy, an equal numper of com-
munity colleges have open11~; and while 
four-year public colleges and universi-
t.ies have had to scramble for their share 
cf tax money, the commu11ity colleges 
have been heavily funded by both federal 
and state governments. In education to-
day the community colleges are where 
the action is. 
The ferment on the two-11ear campus 
is a natural · product of ~~e wave of 
change that is sweeping th~ whole phl-
losophy of American higher education. 
The American academy is i>J!ing broadly 
transformed from an exclusive institu-
tion to an inclusive one. The once-
narrow gates to higher education have 
been thrown wide to admit ~:very -Amer-
ican regardless of race, colo1, creed, age, 
sex, or previous bloodstains on his or her 
high school transcript. 
In thls revolution the first truly demo-
cratic college, the community college, 
is the spearhead. During the middle 
1960s a community college was opening 
somewhere in America every week. To-
day the growth rate is slow~ , r. but com-
munity colleges now make up almost 
half of the post-secondary institutions in 
America. They enroll nearly one-third 
of the 5 million stud.::nts. -1,nd the end 
is still not in sight. The Carnegie Com-
mission on Higher Education recently 
called for 230 to 280 more comprehen-
I I 
sive community colleges to be estab-
lished by 1980, pu'tting a college within 
commuting distance of 95 percent of the 
U .S. student population. Such expan-
sion would accommodate 35 to 40 per-
cent of all students, the commission pre-
dicted, including virtually all the 
freshmen and sophomores. 
Today, the two-year, low-tuition com-
munity colleges are still spread unevenly 
over the land. According to the ERIC 
(Education Research Information Cen-
ter) at the University of California, 
Los Angeles, more than one-third of aU 
community colleges are concentrated in 
seven states-California, Michigan, Il-
linois, Florida, Texas, Washington, and 
New York. ERIC calls these states 
"saturated," or housing more than 
enough community colleges for today's 
needs. Pennsylvania, Ohio, and Mas~a­
chusetts are said to be approaching satu-
ration. Indiana, Louisiana, W.::; t \'irgir.ia, 
New Jersey, Rhode Island, and the Dis-
trict of Columbia still haven't enough 
space for their population, ERIC stat.:s. 
ALTHOUGH community colleges are 
springing up everywhere, many Ameri-
cans know little about them. Often even 
their severest critics, who teach at four-
ye<ir campuses, never have set foot in 
a two-year public college. The common 
notion is that community colleges are 
overblown high schools and trade schools 
where minimally qualified teachers dish 
out a second-rate education to an ever-
changing procession of ghetto dwellers 
and dropouts with learning problems 
-and that the colleges are small, under-
funded, and poorly equipped. In fact, 
the average community college today 
enrolls about 2500 students; Long Beach 
City, in California, and Miami-Dade, in 
Florida, each have more than 30,000 
part- and full-time students. A few com-
munity colleges still rent space in the 
high school basement, but many have 
full-fledged, well-equipped campuses. 
Penn Valley College, in Kansas City, 
Missouri, which opened last fall, cost 
$30 million. 
Across the nation, about 8 percent 
of community college faculty hold doc-
torates; 70 percent, master's dcgrees; 
10 percent, bachelor's degrees. The re-
mainder, who have not completed col-
lege, teach primarily vocational subjects. 
The percentage of those holding docto-
rates is steadily rising-ERIC officials 
estimate it will be between 12 and 15 per-
cent by 1980. However, not everyone 
sees "professionalization" as a promis-
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COUNSELLING DEPARTMENT 
People come in 
to make 
enquiries 
The phone 
rings lights 
flash 
And I'm into 
another 
day ... 
FEBRUARY 
1 9 7 4 
--by a 
student 
aide 
AN APPRECIATION ... 
This is the third in a 
series of profiles describ-
ing the functions of support 
staff and departments at 
Douglas College. The first 
two covered the Printing 
Office and Personnel 
Administration. 
We are grateful to the 
Counselling team for their 
co-operation in providing 
the entire source material. 
-- Jim Mcintosh 
PUBLIC INFORMATION OFFICER 
CONTENTS 
WHAT "COUNSELLING" IS ALL ABOUT 
THE DEPARTMENT'S HUMAN RESOURCE 
... and how the Counselling team 
members see their roles and functions 
PAST, PRESENT, FUTURE 
GROUP PHOTOS OF TEAM MEl1BERS 
WHAT 
'' II COUNSELLING 
IS 
ABOUT ... 
The diversified functions of the Counsel-
ling Department stem from the nature and 
the philosophy of Douglas College itself: 
its "open-door" admission policy, its 
flexible curricular offerings, its compre-
hensive educational and vocational oppor-
tunities. 
Like every other department, Counselling 
is committed to maxindzing the success of 
students, however each student defines it: 
as satisfactory academic achievement; as 
clarification of vocational goals; or as 
increased skill in inter-personal rela-
tions. To remove barriers to these 
successes, the department offers a number 
of well-defined counselling services. 
The department's philosophy toward 
students is a developmental one that aims 
to provide them with a facilitative 
growth environment in the College. The 
basic assumption is that students are able, 
coping individuals who, when faced with. · 
the need to make a decision, can often 
benefit from a counselling relationship 
with peers, educational planners, or 
counsellors. 
The department's philosophy toward its 
faculty members and staff also could be 
termed a developmental one, since profes-
sional development for staff, student 
aides, and faculty receives priority. 
To this end, several social-professional 
development programs are scheduled each 
year to increase both friendships and 
professional skills, and to facilitate 
the department's strong team concept. 
Two retreats a year and a number of work-
shops are also made available to all 
department members, and staff and faculty 
are involved in making policy decisions 
at twice-monthly department meetings. 
These are chaired in rotation by each 
member, who also is responsible for 
preparing the agenda. 
The department 1 s "management-by-objectives" 
system, established in 1972, provides a 
clear view of the direction in which 
collective energies are being used, by 
deliberately setting objectives for the 
next year, and by developing a system of 
accountability and evaluation for these 
activities. 
The policy of staff differentiation --
the use of skills where they exist rather 
than the assignment of tasks in terms of 
role definition -- is being developed as 
the result of a job analysis made by the 
counsellors last year. This has resulted 
in the shifting of some tasks, particu-
larly information-giving roles, from 
counsellors to educational planners or to 
student aides trained for this function. 
This policy aims to utilize available 
skills to the maximum, providing each 
member the opportunity for involvement 
not only in the department but also in 
the College as a whole. 
In summary, the Counselling Department 
strives to become a part of the humanizing, 
individualizing effort throughout the 
College, using specialized skills to 
facilitate the growth and development of 
all concerned in Douglas, be they student, 
staff, faculty, or administration. 
e . 
THE DEPARTMENT.,S HUMAN RESOURC-E 
EDITOR'S NOTE: The distinctions between 
roles in the Counselling Department at 
Douglas College are unique; ·thus they are 
perhaps best explained by those perform-
i ng them. With this in mind, each member 
was asked to describe his or her role and 
function. Following are the interesting 
r esults. 
A PERSONAL NOTE FROM ... 
Sheilah Thompson, Director, 
Counselling Department 
"I seem to have been shifting, changing, 
and clarifying my job and role since 
Douglas opened in 1970. Right now, I 
regard myself as, first of all, a facili-
tator whose main responsibility is to 
help other department members to achieve 
and express their potentials. I sometimes 
need to be a bit of a 'goad' -- the person 
who is prepared to see that commitments 
are made and lived up to. 
"I spend a lot of time working at dispel-
ling the notion of a 'hierarchy' in the 
department and in building the team 
concept. This means a deliberate 'blurring' 
of lines of authority and a consequent 
flexibility in terms of task responsibility. 
I have interviews with department members 
each semester to evaluate their work and, 
equally important to me, to have them 
evaluate my work. We do this by using 
lists of criteria relevant to each job, 
but what more often results is increased 
awareness of our strengths and weaknesses 
and of our growing inter-dependence in 
making the team concept work. Our profes-
sional development programs often emerge 
from these discussions. 
" I spend a lot of time explaining and 
discussing College matters at our meetings, 
so that the department may perform a more 
... and how the Counselling team 
members see their roles and 
functions 
adequate feedback function by recommending 
policy changes based on our knowledge and 
experience of student needs. 
"Although all this sounds very serious, 
actually the department is for me a 'fun' 
one. The situations that develop are 
some times hilarious, often stimulating, 
usually rewarding, and always challenging." 
EDUCATIONAL PLANNING ... 
Pat Major, Linda Coyle, 
Hank Oudman 
"The position of educational planner, a 
para-professional role, is a recent and 
exciting innovation in the Counselling 
Department. As a member of the Student 
Development Centre team, the educational 
planner's main function is to assist 
students to plan their courses and to 
obtain career and vocational information 
pertinent to their particular educational 
goals. 
"To meet this need, a library and files of 
career information have been compiled and 
are augmented and displayed for student 
use. The educational planner also assists 
counsellors to serve the students by 
administering and scoring various aptitude, 
interest, and personality tests. 
"Interwoven with these specific tasks are 
the numerous routine activities of the 
department, in which the educational 
planner participates fully. n 
*** 
"I relate to students , I listen, I learn ; 
I collect informat i on and pass it on to 
those who want it ; I help people in the 
community to decide on careers. I read 
reports and comment on them, assist in 
teaching situations, and chair department 
meetings. But, of course, none of these 
is my important function. Hy truly unique, 
totally contributory function is that of 
plant care and interior decorating in the 
Student Development Centres. " 
PROGRAMMING ... 
Dialogue following an introduction at a 
social gathering: 
Q. · "What do you do?" 
A. "Oh, I'm the Continuing Education 
programmer for the Counselling Depart-
ment at Douglas College." 
Q. "What on earth is that?" 
A. "Well, it's conlmunity meetings and -~­
printing deadlines; it's sixty 
students wanting a course limited to 
twenty, and three students for a 
course that requires fifteen; it's 
trying to take the pulse of the 
community's needs when sometimes you 
can't even find the wrist; it's 
smiles from everyone when you come 
up with a catchy course title and 
gentle scowls from the Printing 
Department when you ask for crazy 
things like purple ink. 
"It's lunch in your car en route to 
yet another meeting ; and it's a pile 
Q. 
of phone messages or . a voice at the · 
other end of the line saying, 'I 
thought maybe you'd changed jobs!' 
It's the satisfaction of hearing 
people say they were pleased, excited, 
and stimulated by a course you've 
helped to create; and it's frustra-
tion and disappointment when one of 
your 'best-ever' ideas dies a painful 
death. It's wondering r ~~n.ere did I 
go wrong?' or 'What did I do right?' 
It's fascinating, frustrating, 
frantic, and fun." 
"Is that right? Let me get you 
another drink!" 
VOLUNTEER SERVICES 
-- Do r is Patter son 
"As a resource person and contact between 
the College and the community, a volunteer 
is able to provide a unique learning 
climate because of the one-to-one basis 
that enables the student to become more 
self-confident and to rely on his or her 
own resources." 
RICHMOND CAMPUS: Left 
to right -- Pat Major 
(counsellor); Theresa 
Phillips (student aide); 
·, 
Norma Hiller (reception- e 
ist); Susan Smith 
(student aide) ; Beth 
Morris (counsellor); Ben 
Kawaguchi (student aide) 
COUNSELLING FUNCTION ... 
Andre Piquette, Marilyn Smith, 
Ann Frost, Steve Sharpe, Beth 
Morris, Otto Funk; -Bonnie McGhie 
and Michael Dansker, replacement 
contracts 
"Being a counsellor at Douglas College is 
at times, confusing, tiring, exciting, and 
challenging. 
"Although the paradoxes inherent in the 
counselling function are not easy to 
describe, counselling, whether individ-
ually or in groups, is a very satisfying 
experience. 
"What can be more meaningful and exciting 
than to assist others in the process of 
choosing a way of life, an occupation, a 
way out of an immediate crisis, or a 
better solution to a difficult emotional, 
personal, or social situation? 
"What can be more satisfying than to teach 
the life-skills involved in searching for 
a job, in study habits, in risk-taking 
(new behaviors), in inter-personal rela-
tionships, and in decision-making-- and 
to see these individuals grow, or to meet 
them later as self-directed, mature 
individuals doing well by themselves? 
"These counselling activities are reward-
ing, especially when I see some results; 
but they can also be a drain on my energy 
resources. A caring relationship requires 
that I meet each individual as a unique 
person, an approach more tiring than that 
of impersonal contacts. 
"The most tiring times are just before, 
during, and after registration >vhen I see 
a large number of people. I must remind 
myself that I am not processing bodies, 
but am intensely encountering persons --
living persons -- who want to be cared 
for as much as, if not more than, anyone 
else. 
"It is an occupation requiring time 
reflection, wisdom, thoughtfulness, 
ing, sensitivity, and rationality. 
for 
feel-
l 
need to be concerned about real-life 
issues, thinking profoundly yet retaining 
a sense of humor. I need to grow both 
personally and professionally. There has 
to be time to read and think; to keep 
abreast of new concerns in my field; to 
keep up with the mass of information 
about College programs, university-transfer 
changes and additions, vocational schools, 
lifestyles, social developments, government 
and industry, and jobs, to know enough to 
be able to ask the appropriate questions 
or to suggest alternatives when the person 
with me can see only one or none at all. 
"I really believe I am an 'educator' in 
the true sense of the word; and this means 
bringing out the good in people, enabling 
them to grow and develop in the direction 
they choose. In fact, I truly believe 
that my job is to become unneeded as soon 
as possible -- to work myself out of a 
job. " 
*** 
"My typical day-- if there ever is one: 
paperwork; cleaning coffee pot; counsel-
ling; attending committee meetings ; off 
to Bear Creek; meeting mature students, 
high-school graduates, faculty. Hy job, 
officially -- convenor and counsellor in 
the Student Development Centre; unoffi-
cially -- potpourri of the trivia and the 
serious; trying to help in the present 
and to plan for the future. I'm a 
counsellor, not a therapist; a facilitator, 
not a supervisor; I'm a convenor respons-
ible for co-ordinating people and 
activities; and, for the administrative-
type work of the Centre, seeing that the 
plants are watere.d; bugging Rick Reynolds; 
asking Steve to balance the coffee fund: 
working with the student assistants, etc." 
*** 
11We work with wholesome, normal people 
most of the time, many of whom present 
unique situations and concerns. Our 
teaching is on a one-to-one or small 
group basis, and the content may be quite 
individualized or confidential. 
"It's a most interesting and personally 
satisfying profession because of the wide 
range of people, both colleagues and 
clients, with whom we work. Our job is 
enriched with related activities: visit-
ing schools; acting as resource people to 
administration; assisting community groups 
and agencies; departmental liaison; and 
participation in task forces and opera-
tional meetings." 
*** 
"I like the idea that our department is 
always ready to try out new ideas, and, 
indeed, is expected to do so. This keeps 
us stimulated. I particularly like the 
idea that we meet regularly and are kept 
generally well-informed on happenings 
throughout the College." 
*** 
"I also try to be an agent of change. I 
have a commitment to work with people in 
groups because the dynamics of group inter-
action are growth-producing." 
*** 
"My job puts demands upon my flexibility 
because of my role as a counsellor on 
all three campuses. This often creates 
the need to convert my car to an office, 
or to clear space on someone's desk for 
a temporary working area. , 
"With this ambivalence, however, comes an 
awareness of each campus, an opportunity 
to know students on each campus, and a 
better knowledge of each community. The 
multi-campus concept has become a very 
real thing for me with both its advantages 
and disadvantages." 
STUDENT AIDES ... 
Debbie Anderson, Connie Bergstrome, 
Joanne Barnes, Pam Constantine, 
Ken Hendricks, Andrew Trace, 
Susan Smith, Ben Kawaguchi, 
Theresa Phillips 
"I am a part-time student, working for 
extra money so that I can attend Douglas 
College. My role is to ease the load of 
the counsellors so that they, in turn, 
may function better in theirs. 
"I intercede on questions that are within 
my capacity to answer; handle telephone 
calls; take messages; arrange appointments; 
run errands; make coffee; and, in general, 
help to create an atmosphere of ease and 
relaxation for students. 
"To do this, however, requires effort, a 
desire to help the students, and co-
operation with other department members. 
We are all trying to work as one; we 
eXpect the unexpectable; and we tolerate 
other's mistakes." 
*** 
"My role is to help, wherever possible, 
all who come into the Student Development 
Centre, otherwise known a$ the non-profit 
coffee dispensary. My view of my job? I · 
want to be useful -- and I sure have 
plenty of opportunity to be useful." 
*** 
"I work in the reading and study skills 
section. My job is to catch all the hay 
that falls offAl's fork, and this keeps 
me pretty busy. I view my job very seri-
ously, so excuse the occasional light-
heartedness." 
*** 
"My main duty in the office is to cover 
the desk, and to make visitors to the 
Student Development Centre feel welcome. 
I type, am responsible for the mail, make 
coffee, give out information, and help 
students or refer them to someone more 
knowledgeable." 
*** 
"All I have to offer students is my own 
personal knowledge of the courses, and 
where they may locate helpful reading 
material. I believe study skills and 4l 
reading ability are fundamental, thus I 
am helping students to obtain a richer and 
more rewarding learning experience during 
their stay at Douglas." 
' 
SUPPORT STAFF ... 
Sheila Dennison, Shirley Froese, 
Pat Kavalec, Norma ~~ller 
"Placing s tudents attending Douglas 
College in part-time jobs during the 
semester has its own set of problems: 
"Ph~ne calls at all hours of the day and 
night to connect students and jobs ... 
student timetables that just won't fit the 
job hours ... jobs desired but qualifica-
tions lacking ... interview appointments not 
kept ... employers wanting students--
yesterday! 
"Nevertheless, the jobs and the students 
eventually do get together, thus helping 
the students to ease their financial load 
as well as giving them valuable work 
experience for the future." 
*** 
"Liaison is my primary function -- perform-
ing it brings in many administrative, 
technical, supportive, and just plain 
'joe-job' areas. I guess I am required 
to maintain an updated over-view of what 
is happening in a department involved in 
~great variety of activities, in order 
to be aware of what is needed at any one 
time. 
"I need to be able to handle a sometimes 
monumental load of paper work, task 
supervision, research, planning and 
development, and an unbelievable number 
of phone calls a day; a constant and ever-
SURREY CAMPUS: Back 
row -- Steve Sale (former 
student aide); Sheila 
Dennison (student place-
ment clerk). Middle --
Debbie Anderson (student 
aide); Sandra Carpenter 
(reading consultant); 
Ann Frost (counsellor, 
New Westminster campus); 
Marilyn Smith (counsel-
lor). Front--Al 
Atkinson (reading consul-
tant); Steve Sharpe 
(counsellor); Andre 
Piquette (counsellor) 
changing list of requests from the 
director, other members of the department, 
and other departments; constant involve-
ment with the director's myriad 
activities -- and always be available 
and open for listening, and to be aware 
when that 'liaison' is needed. And I 
love it!" 
*** 
"I view my role as stenographer in 
Counselling as being part of a team -- all 
of us being extremely competent and fun 
to work with. I doubt if there is a 
department on campus with more interest-
ing and diversified work than ours ... 
which makes for a unique setup." 
*** 
":Hy dual role as Richmond campus and 
Counselling receptionist brings me into 
contact with many students, and I enjoy 
it. I am also the first contact for 
many persons entering the College, and 
this lends much variety to the kinds of 
assistance I can give." 
READING SKILLS ... 
-- Al Atkinson, Sandra Carpenter 
"The combined role of reading consultant 
and reading-study-skills convenor is still 
undergoing constant evolution. 
"At present, the job fits itself haphaz-
ardly into many categories: administra-
tive -- day-to-day co-ordination of 
programs on three campuses; teaching--
active participation in classroom and 
laboratory setting; diagnostic --
individual assessment, tutorials, and 
special study programs; community 
liaison with various community and 
educational groups in preparing special 
reading programs; research -- determining 
student needs in relation to program 
planning, evaluating the effecti veness •,.of 
courses and programs, and determining 
basic educational program requirements. 
"Although the job is time-consuming and e 
sometimes exhausting, there is never a 
day without some new challenge. Headaches? 
Traumas? It never fails to be constantly 
interesting. •: 
*** 
"The insistence of many reading instruc-
tors that their subject be referred to as 
'developmental' rather than 'remedial' is 
not only a question of semantics. There 
is a more sign"ificant difference. 
"It often seems that 'oral' reading has 
been emphasized at the expense of 
skimming, previewing, and more efficient 
'silent' reading techniques. The areas 
of reading we teach are those that were 
not taught to students when they were 
younger. Therefore, we truly are not 
remedying difficulties attributable to 
the students' own deficiencies, but are 
actually opening and developing areas to 
which they may never have been exposed." 
NEW WESTMINSTER CAMPUS: Rear (stand-
ing) -- Marilyn Thomas (former 
student aide). Left rear to front 
Linda Coyle (educational planner); 
Pam Constantine (student aide); 
Sheilah Thompson (director); Hank 
Oudman (educational planner, now at 
Surrey). Right rear to front--
Bonnie McGhie (counsellor); Pat 
Kavalec (stenographer); Shirley 
Froese (program assistant); Otto Funk 
(counsellor) 
'e PAST, PRESENT, 
In the fall of 1970, the Counselling 
Department at Douglas College consisted 
of four full-time and two half-time 
counsellors, and one technician-clerk. 
Working on three campuses, they gave basic 
counselling services to the 1,492 students 
then enrolled. In addition, they provided 
vocational testing and scoring services, 
leadership in the human potential growth 
groups, and representation on four College 
committees and councils. 
Since then, programs and services provided 
to both the students and the College have 
expanded eightfold. 
During 1971 and 1973, the department 
enlarged its services to students by 
initiating and developing a four-leval 
reading-development and study-skills 
program; by developing English as a second-
- language tutoring program involving 
community volunteers; by implementing an 
orientation program for mature students 
attending the College; by operating a 
Student Placement Service; by supervising 
practicum students from UBC; and by 
developing and instructing courses in such 
areas as communication skills, human 
sexuality, life-skills and career planning, 
growth groups, psychiatric nursing, and 
rehabilitation counselling. 
To provide links with the other academic 
and service areas of the College, the 
department has developed a liaison system 
with all teaching departments to -facilitate 
information exchange. It has also served 
on a large number of College committees, 
and has conducted research projects on 
probationary-student reports, day-care 
needs, needs of handicapped students, 
basic education programs, and student 
characteristics. 
tl Since 19 71, Counselling has increasingly 
served as a resource in the community by 
providing consultative services in 
counselling and reading skills to Haney 
FUTURE ... 
and Matsqui institutions, and to Richmond 
school board; by annually visiting the 24 
secondary schools in the College region 
to acquaint graduates with the College's 
programs and policies; by implementing an 
on-campus orientation program for secondary-
school counsellors to iqcrease their 
knowledge of Douglas College; by participat-
ing on planning ~ommittees for community 
programs and workshops; by acting as liai-
son with local·information centres and 
associations, and in an advisory capacity 
to LIP and OFY projects; and by providing 
speakers and resource people for workshops 
and special programs. 
The director has represented the College 
on the board of UBC Centre for Continuing 
Education; at a manpower conference held 
by the Secretary of State; on the board of 
directors of the Association of Adminis-
trators for Continuing Education; on the 
provincial B. C. Medical Centre board; and 
on the special advisory board to the 
Commissioner of Education. 
Concurrently with all this expansion of 
services and community outreach, Counsel-
ling's priority still is the students and 
their individual needs. During the 1972-73 
College year, counsellors, educational 
planners, and reading consultants held 
3,169 interviews with students in the areas 
of educational-vocational planning and 
personal counselling. 
To cope with this rapid broadening of 
services, the department has augmented 
its personnel by one counsellor, two read-
ing consultants, one programmer, two 
educational planners, a stenographer, and 
a placement clerk. In addition, it has 
made more extensive use of student ·aides 
in peer counselling and in animator roles. 
In a new venture this year -- on Surrey 
campus -- Admissions, Continuing Education, 
and Counselling were linked by their 
physical setting to co-ordinate relevant 
continued •.. 
services for students with a minimum of 
referral and delay. Also, Admissions and 
Counselling are now co-ordinating their 
services on Richmond campus. 
Much will be happening at Douglas College 
in the next fe,.;r years that will call for 
. changing models of operation in the 
Counselling Department. Possible tren ds 
under consideration include: 
a) Store-front counselling and 
community counselling; 
b) More lay counselling and peer 
counselling; 
c) Inter-relating and melding with 
related campus-service areas; 
d) Greater sharing of facilities 
and personnel ,.;rith other 
institutions (secondary 
schools, agencies, etc.); 
e) Additional assessment roles for 
. literacy, career programs, 
apprenticeship, etc.; 
f) More community leadership 
training to assist in the 
development of human resources; 
g) Hore collaborative programs 
(inter-disciplinary, inter-
agency, inter-institutional); 
h) More "cutting edges" -- the 
disadvantaged, crisis 
counselling, preparation for 
change ; 
i) New family and personal 
communications courses. 
CREDITS ... 
Resource material ... Counselling Personnel 
Copy typing .............. Jeannette Morris 
Photos and headings ... Audio-Visual 
Department 
Print production and pasteup .......... Tom 
Rosamond 
Presswork ................... }like Lawrence 
Copy editing .....................• LesWay 
ing trend. Frank Newman of the HEW 
Task Force on Higher Education say~ 
that one of the community colleges' 
strengths is that faculty members have 
one foot in the world of work and none 
in an ivory tower. He also notes that 
community college faculty spend nine-
teen to twenty -three hours a week in the 
classroom. The four -year-college aver-
age is six to nine hours a week. 
Sampling a community college cur-
riculum is like stepping up to a smor-
gasbord. The basic dishes are vocational: 
computer management, data processing, 
offset printing, medical-laboratory tech-
nique. Often the courses are closely re-
lated to local job opportunities and may 
even be planned in cooperation with lo-
cal employers. At Santa Ana College in 
Santa Ana, California, for example, a 
full schedule of courses is offered in 
such subjects as insurance underwrit-
ing, actuari:.l mathematics, and policy 
preparation, because a large number of 
regional insurance company headquar-
ters have congregated in Orange County. 
Civil-service courses also are popular for 
bureaucrats who wish to upgrade them-
selves. Evening classes offer many non-
credit adult "recreational" subjects. 
Courses in the Sanu. Ana catalog in-
clude patio cooking, sewing for men. 
ice-skating, coed volle) ball, auto care 
for women, and the making of men's 
hairpieces. 
But that side of the ~uniculum can 
be exaggerated. Three out of five fresh-
men still sign up for the "transfer" pro-
gram, the academic curriculum that pre-
pares them for third- and fourth-year 
study and an eventual bachelor's degree. 
The course offerings here correspond 
roughly to the first two years of a four-
year college. The attrition rate in transfer 
programs is high-more than SO percent 
fail to finish the first semester. But the 
20 percent who stay the full two years, 
receive an Associate of Arts or Asso-
ciate of Applied Science degree, and then 
go on to upper-division study do j_ust 
as well as those who went to four-year 
campuses in the first place. "The records 
show you can't distinguish them from 
the natives," says Arthur M. Cohen of 
ERIC. 
As for the students, it is almost im-
possible to generalize about a group that 
numbers nearly 2 million~r about 
their motives. During a recent visit to a 
'"learning center" on one Southern Cali-
fornia two-year campus, desks were oc-
cupied by three women in their forties, 
a retired miliu.ry officer, a black truck 
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dri,•er, two young CUcano girls, two 
long-haired boys who llt'ould have been 
at home on any camp~s. and a recent 
immigrant from Nicaragua who was_ 
practicing English with a tape recorder. 
"Well, the children are grown, and my 
husband travels a lot, and I decided, 
'Edith, it's time you lea11ned something'; 
so here I am," one of the l!ousewives 
explained. The truck driver was a grade-
school dropout who wa1 there primarily 
to learn mathematics and improve his 
spoken English: •·J found I couldn't get 
out from behind that w~1eel until I did." 
The Nicar~uan had bec:n a college stu-
dent in his homeland an~l hoped to learn 
his new language well enough to resume 
his studies. 
Demographically, what L. Patricia 
Cross of Educational Testing Service has 
called "the new learners" are older, 
blacker, and poorer than previous gen-
erations of students. Half the community 
college freshmen . are 011er twenty-one 
(and the Carnegie Commission predicts 
that by the year 2000, half will be 
over thirty). Two out of three are men; 
nearly half have families and hold full-
time jobs. Three out of five in urban 
colleges have family incon1es of $10,000 
or less. 
At least one study has shown that com-
munity college students are drawn in 
almost equal proportions from all four 
quartiles of academic ability in the gen-
eral population: Many b.right students 
chooae community college1; because they 
can live at home, hold a job, and save 
I Education J 
money. As a whole, however, community 
college students have been shown to be 
less academically oriented than four-
year-college students. 
The students are shrewd en0ugh to 
recognize the economic value of a col-
lege credential, however, and they want 
a meaningful diploma. College after col -
lege that has attempted to water down 
standards has run into re\istance from 
students who want to feel they have 
achieved something. Two-year students 
have insisted that even the ne"'est and 
most urban campuses must "feel" like the 
colleges they have seen in the movies. 
"A guy who could perfect a strain of 
ivy that would grow in three da) ~ could 
make a million dollars selling it to com-
munity colleges," says Arthur Cohen . 
But the most striking feature 0f tht 
two-year schools is not the <obscnce of 
ivy- it is the ab,cnce of moss . To r~ 
sure, there are many ~:omen ati ' c in,t i-
tutions among the comm dnil y ..: ,,::.:;~' 
whose educational methoJ; CL)a :d r.,, t 
be distinguished from those: of the mL,,t 
hidebound four-year colkge-or h1gh 
school. But others have been far bolder 
than most four-year colleges. Many 
changes have been purely administra-
tive: For example, Miami-Dade operates 
a "Weekend College" for students who 
can't come to class during the week. 
But many of the changes adopted by 
community colleges are more basic. 
Many schools, for instance, operate on 
"the systems approach" to education. 
That means student and instructor work 
out a series of objectives for the course 
-what the student hopes to know and 
to be able to do with his knowledge when 
he is finished. The use of all educational 
resources-texts, technology, lectures, 
conferences-is described. All of that 
is reduced to a writteo contract, which 
"I gave up clwsing women when I noticed they 
wtr• slowing down to kt me catch them ... 
I~ oou~ · ~. 
.. 
I Ed~cation I 
instructor and student sign. Periodic tests 
and a tentative schedule are included. 
The community colleges' heavy plunge 
into t'ducational technology also stems 
from a de~ire to reduce student feelings 
of failure. "No machine ever tells a stu-
dent he can't learn," says Hayden Wil-
liams of Golden West. Technology also 
is a method of providing students" more 
individual attention. Many community 
colleges provide students with a full bat-
tery of computer-assisted instruction, 
audio and videotape cassettes, slides, 
and films. A few, like Chicago City and 
Los Angeles City, rely heavily on open-
circuit television. "Adults may believe 
that listening to a tape recorder is an 
impersonal way to learn," says President 
Dudley Boyce of Golden West, "but 
these students have been picking up in-
formation that way all their lives." 
Of course, many community college 
problems remain to be solved. One of 
the most formidable-is that of -transfer 
credit. Many four-year institutions, es-
pecially private ones, refuse to accept a 
community college A.A. or A.A.S. de-
gree at full value for advanced stand-
ing. They also reserve the right to pick 
and choose which course credits they 
will approve. In some states a commu-
nity college graduate is guaranteed 
junior standing in any p~.blic institution 
but may be required to make up credits 
in subject areas. Althou1;h some com-
munity colleges plan their transfer pro-
grams in cooperation wi,lh neighboring 
four-year schools, there is a. gulf be-
tween the two groups pf institutions. 
A second problem is th~ high attrition 
rate in community colleges, which en-
roll two to three fresh~~en for every 
sophomore. The best esti,rnates are that 
fewer than 40 percent 11ersist through 
two full years. Only 20 p~:rcent of those 
who start ever get four-Jiear diplomas. 
However, those figures ~ :an't be taken 
completely at face value: Some stu-
dents pttend for a semest1:r, drop out to 
earn money, and attenqj for another 
semester sometime later. pne study has 
shown that a high percentHge of students 
who complete their first year at a com-
munity college transfer immediately to 
four-year campuses. But q>mmunity col-
leges obviously must do something to 
increase their holding power. Even 
Golden West, with its emphasis on tech-
nologically based individual attention, 
loses 2S percent of its freshmen. 
Other unsolved probleq~s are admin-
istrative but hit the com111,unity colleges 
hard. Crime, for example, 'afflicts many 
\ 
I 
-- of the urban campuses, as it afflicts their 
-------------:_rrounding neiahborhoods. Several of 
-
"Gimme an I. Gimme an f'i. Gimme an 
S-P-1. Gimme an R. Gifnme an A. 
Gimme a T-1-0-N. JNSfiRATIONI 
INSPIRATION/ Rahl Rahl Rah!" 
the urban schools have been forced to 
spend much-needed resources on their 
uniformed police forces in order to com-
bat parking-lot rip-oils and late-night 
muggings. The teachers' union move-
ment has made great headway on com-
munity campuses. The largest unit in the 
American Federation of Teachers is in 
the community college faculty of the 
City University of New York. 
Then there is the budget squeeze. 
Community colleges have suffered less 
than some sister institutions from the 
effects, because legislators recognize that 
institutions close to the grass roots also 
are close to the voters; they appreciate, 
too, that community college campuses 
have been reasonably free from demon-
strations and violence-unlike those hot-
beds of sedition, the universities-and 
that their primary emphasis is on teach-
ing, not on research. 
There are many community college 
policies to be ironed out. Should they 
become more like the four-year colleges 
or like the high schools? Community 
colleges have been denounced for trying 
to be all things to all men, and yet the 
Carnegie Commission has suggested 
that their future lies in being more com-
prehensive, not less. Frank Newman in-
sists that despite their egalitarian preten-
sions, the community colleges remain 
part of an elaborate tracking system, 
with admission open largely to the non-
academically oriented and graduates per-
manently consigned to the enlisted ranks 
of society. Newman also ~ees commu-
nity colleges as becoming more like the 
four-year colleges, as faculty fugitives 
from academic retrenchment elsewhere 
find jobs on two-year campuses and try 
to "professionalize" them into more 
traditional schools. On the other hand, 
Arthur Cohen of ERIC forecasts that 
they will become more like urban high 
schools. "An institution that draws from 
a prescribed territory, offers a compre-
hensive curriculum, and accepts all 
comers-what does that sound like to 
you?" he asks rhetorically. ..Some of 
them even have fences around them." 
Whether they become more like high 
schools or, as is more likely, they con-
tinue to carve out their own special place 
in American higher education, the two" 
year public community colleges will 
serve an ever-growing proportion of stu-
dents of all ages. As the community col-
leges' numbers grow, so will their poten-
tial: For the two-year college, open to 
all, remains one of the most democratic 
institutions in the nation. 0 
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LIFE STYLE AND CAREER EXPLORATION 33-140 
***************************************** 
A seven-week program which presents a systematic approach 
to life style and career explorations. Aptitude, interest and 
personality test results are integrated with the many sources 
of information about oneself, previous life experiences, values, 
life expectation• and occupational and training requirements. 
Students are introduced to the various kinds of information resources 
about occupations, educational programs and training requirements. 
These explorations are incorporated in a group experience where 
autual sharing of information and experiences facilitates growth 
and consideration of the many alternatives open to each individual. 
WHERE 
Richmond 
New Westminster 
Surrey 
WHEN CONTACT 
March 11- April 22 Mon. 7-9 PM Beth Morris or 
Pat Major 
(Rich. Campus) 
March 13- April 24 Wed. 7-9 PM Andre Piquette 
(Surrey Campus) 
Linda Coyle 
(New West. Campus) 
March 13- April 24 Wed. 2-4 PM Marilyn Smith 
Steve Sharpe 
(Surrey Campus) 
C'"''' 
' 
' .. .., •• a ... .,..,) 
H 
Do uGL .• As Co;.. L..E GE 
8:30-10~30 RM, 
CLOVERDALE AR£NA 
'lH ,IUfC G,ouNbS) 
FREE AttMISSION, 
SKATE" R£HTAL 45f 
Ji) 
BASKETBALL TEAN BRihGS HOME 
SILVERWARE 
sports DOUGLAS LEADING IN THE TOTEM 
The Douglas College Men's Basket-
Ball Team brought home a trophy over 
the weekend by winning an invitat-
ional tournament sponsored by 
B.C.I.T . Four Colleges were invited 
to the tournament, namely B.C.I .T. 
Cariboo College, College of New 
Caledonia , and Douglas College. 
In the opening round action on 
Friday evening Douglas was slated 
to play against New Caledonia 
while B.C.I.T. took on Cariboo. 
The Douglas Team under the able 
captaincy of Hugh Davies came out 
with their guns blazing and by the 
half had built up a commanding 
15 point lead. In the second 
half they slowed the pace down 
somewhat as Davies played everyone 
on the bench. The final score was 
Douglas 81, ~ew Caledonia 60. 
Kim O'Leary had the hot hand for 
Douglas with 33 points. B.C.I.T. 
meanwhile took the measure of 
Cariboo by a score of 75-54. Thus 
the stage was set for a final 
between Douglas and B.C.I.T.on 
Saturday afternoon. 
Douglas had lost by 2 points to 
B.C.I.T. last Wednesday in a 
regular league game in which the 
officiating was atrocious to say 
the least . 
Determined to gain revenge the 
Douglas Team poured it on in the 
final clobbering B.C.I.T . by a 
score of 88-66 . Davies with 24 
points and O'Leary with 22 points 
were outstanding for Douglas, while 
Steve Hynek as usual was all over 
the court again setting up plays . 
Lee S~evens was outstanding on 
Defense for Douglas showing great 
form on the rebounds. 
All in all a fine showing by our 
men . 
CONFERENCE CURLING 
The Douglas College Rink won seven 
games with no defeats in the first 
half of the Totem Conference Curling 
Championships at Vernon, Feb . 15,16 
and 17. The curlers move to Nanaimo 
on Feb . 22,23,24 for the second half 
of the double round robin competition 
to decide the B.C. representative at 
the Western Canada Collegiate 
Championships in Winnipeg. 
At Vernon, Douglas defeated New 
Caledonia, Camosun, Halaspina, 
Okanagan, B.C.I.T., Selkirk and 
Cariboo. 
The rink consists of the following 
students 
SKIP 
3rd 
2nd 
LEAD 
Earl Eest 
Godon Mink 
Martin ~1azzucco 
Bill Walker 
Jack 
r 
STAFF ASSOCIATION-
CERTIFICATION POLL 
Results of the recent 
Staff Association poll 
on the question of 
certification were 
as follows: 
For certification- 39 
Against certification- 8 
Total number of votes- 47 
MEETING: There will be a 
meeting to discuss where 
we must go from here on 
~uesday, Feb . 26 at 7pm 
1n Surrey, S407a,b 
f-1i\ ,r 1'ACULTY DEVELOPMENT 
The Faculty Development Committee is working to 
produce> a prograiTlJT\e which meets the needs of the college. 
In order to do this, we need input from all sections of 
the college; comments on the topics listed below and 
other suqaesli ~ ns fer activities. Feedback may be 
channe>lled throuah your departmental representative or 
any member of L.e corruni ttee. 
Topics under consideration for May are: 
1. The House System - models in operation (Fairhaven College) 
2. Douglas Myths - what happened to innovation? Is the 
student at the centre? Are ideals being eroded? Are 
we a community college? (Nick Mansfield's data) 
The open door policy? 
3. The community service aspect of Douglas - continuing 
education priorities. 
4. The open uni ver si ty .. 
5. How to handle differing groups of students - e.g. mature 
vs. school-leavers. 
6. Study the Malaspina building plans as a case study. 
7. The Parkway Project. 
Jim Gunson, Chairman 
Faculty Development Corrunittee 
17 . 
Subject: B. C. Department of Education - Instructor Diploma Course Offering. 
Course 104 entitled Student Progess, which we interpret to deal with the evalua tion 
of instruction, is available through the centre for continuing education at U.B.C. 
in two formats: 
a: a correspondence course 
b: an on-site course at various colleges. 
The Centre is looking for: 
a: prospective students 
b: prospective instructors. 
The fee for the course is $30.00 per auditors and $55 for people who want "credit" 
in the course. In addition there is a $10. fee for books. 
Douglas College will pay the complete amount for any full time faculty member to 
enroll. Applications will be received by Bill Day or myself from part-time faculty 
members for considerationfor 50% or 100% sponsorship by Douglas College. 
We have a . honorarium for instructors of $255. which represents $17.00 per hour. 
Course /1101 "Public Education System" is being developed in the same way and 
maybe available this summer. 
Applications forms are available in my office. 
P. A. Porter 
FREE-FREE-FREE 
-
6-week old puppies! 
Mixed Breed 
Weaned and adorable· 
Free to good homes.' 
Phone 521-8941 after 
6 pm. 
,. ,. . .,. - , 1:", 1 nY .... . . . 
' • J 
I!· 
MCGILL UNIVERSITY REPRESENTATIVE 
is visiting Douglas College Friday, February 22, 1974 
Counselling Center New West. Campus ••••••••••••• 10-11 AM. 
Counselling Center Surrey Caapus ••••••••••••••••• ll:l5-12:00 AM 
Students and faculty interested in knowing more about McGill University 
programs, admission requirements, job openings, scholarships come and 
meet. 
Dr. John UDD 
Liaison Officer 
McGill University 
MATRIMONY DIVORCE 
***************** ************* 
BOUNDARY HEALTH CENTRE 
14275 - 56th AVE. 
IEBRUARY 26, 27. & 28 
7 - 10 P.M. 
FAMILY RELATIONS ACT. 
& T H E L A W 
***** ***** 
INSTITUTE OF INTERNATIONAL STUDIES 
P U B L I C M E E T I N G 
PAUL GERIN-LAJOIE -- Director 
CANADIAN INTERNATIONAL DEVELOPMENT AGENCY 
Will speak on: 
11 THE ENERGY CRISIS AND CANADA'S DEVELOPMENT POLICY 11 
Thursday, March 7th, at 8:00 p.m. DATE & TIME 
PLACE: CHRISTMAS SEAL AUDITORIUM, 2647 Willow St. Vancouver 
..... The basic challenge in international development is to be open to 
changing situations, and to be ready to consider - even to contribute 
-radically new solutions and approaches ... Paul Gerin-Lajoie 
ALL MEMBERS OF THE COLLEGE ARE CORDIALLY INVITED 
TO ATTEND 
United Nations Association 
Vancouver Branch 
#380 - 119 West Pender St. 
Vancouver, B.C. 
683-3031 
.. 
n E r) (J =< r VVti! TiNG 
.A"l'.:~l < '=' ··oll!::'1e pres,~.'1 t :c; r. s hort cc~rbe to assi s t 
P:u;1.ici :~ ,1. ·· ~ · t._ . ·, t=-1 . ~ ·~,~} .v·r lte c lear~ y ard concisP ly . '!'opics v..·ill 
i ::;; l •.F:lt;: 
i. :! '· i ··'.!'-'orta!;ce cf eff •2 ct i ve coumt:nication (panel di sc•.tssicn) 
2 . ·.·:·., ·· to ~:1clucf! i n a ro:port a~d ;,.;l.ere to placP it 
4. !lO 'o~ ! t.o int::oduc e and supfc r t a recomme:1dation 
5 . tro~~~~· to use ;'laps dnd diagrar.s eff ,~ct:ively 
6 . Il0 \t' t c' express idc-as clearly ali(~ concisely 
7. ;-:ow 
-.:o use mechani cal aids t·~ t r•·"? best advantage 
8. • i.J '•·• t o wr .1.te a report S\.l!lm:a ry 
9 . 1 t ... . 
·U·"' to set up an agenda 
10. . . ,.. to prepare minutes 
Plus practical writing experience with professional 
evalua t1on and assistance . Group registration is encouraged. 
!1/iTE : 
PLACE: 
JHST F<.UCTOR: 
Tuesdays, 8 - 10 p.m. 
March 5 - Apr i l 30, 1974 
Dcugla s Co llege, surrey campus 
9260 - 1 40 Street (Room 203) 
Ann South;,·ick, Writ i ng Consultant 
:tnd Free Lance Writer 
--------------------- - ---------------- REGISTRATION F0~1 --------------------------------------
REPORT WRITING 
Phone: 
Addre ss : Date: 
~1uni cipall t~/: 
Please make cheque f o= $15 payable to Douglas College and mail with 
ym;r registration t o Admissions Office, Douglas College, p .0. Box 2503, . 
New t·lestminster, B. C. V3L 5B2. 
JJ. 
till~ u.r 
/ . / r ' 
! J 
·--r-,. 
"Rubens is the only one of these bums who ever 
met a payroll." 
INTI..ATION 
0 
0 
0 
So far in 1974 food prices are 
moving up at an annual rate of 13%, 
consumer prices at 10%, housing and 
transportation at 15%. 
Many people are buying gold and silver 
as an inflation hedge, driving prices 
for these metals up at rates much 
faster than other commodities. 
If you are interested, you can buy 
.999 fine one-ounce gold bars at 
$150 or 25-ounce silver bars at $148. 
Silver is riskier; since much of the 
metal demand depends on consumer pro-
duction levels, a recession could drop 
prices substantially. 
Inflation could mean that your house 
and contents are under-insured. Av-
erage home-owner values have risen 
about $10,000 in the past five years. 
Take care of this now before insurance 
rates rise. 
.l ). . 
Optimistic Clubman 
Mr. Trudeau does not really subscribe. it seems. to thl' 
conclusion of the Club of Rome's study. The Limits to 
Growth. that all economic growth must gear down to 
zero in a very few years. If he did . it would make for 
some interesting economic policies - and interestmg 
politics - in Canada. The PM is more optimistic .. Hr 
thinks the problems of pollution. population and lim1t~·d 
resources can be met by eliminating waste and allowmg 
"organic growth " to continue. 
The Salzburg meeting Mr. Trudeau attended last 
week seems to have been somewhat detached from the 
real. short-term problems to which the two presidents. 
four prime ministers and assorted lesser lights have now 
returned in their own countries. We are not likely to hear 
much about " the spirit of Salzburg" in the future. 
The Salzburg meeting was notable for its poor 
arrangements . The Club, it seems, is better at warnmg 
other people to prepare to meet their doom than at 
preparing its own conference. 
Floating island 
As successive Nova Scotian governments have 
found out, the price of keeping Cape Breton Island afloat 
is high. The notorious heavy water ~l~nt at Glace . B~y 
probably will absorb some $200 million before It IS 
through. Now it looks as if the cost of the. srdney Steel 
Corp. will be even higher - perhaps $500 rrullion to make 
the old Dosco plant a going concern. . 
Consultants confirm that the plant could be profitable. 
But it is alarming that the province feels pressed to go 
ahead because it has already guaranteed $70 tnitlion in 
Sysco debt. That sounds horribly like one of the reasons 
why Nova Scotia kept pouring money into the heavy 
water plant : too much had already been spent to write It 
off. 
TRENDS 
o Some banks pushed aggressively in 1973 
to encourage u~ to spend. The Royal 
Bank, for example, offered $25 cash to 
anyone taking out a loan to buy a car. 
Now the Bank of Canada has put its foot 
down so thes money marketing campaigns 
will cease. 
0 
0 
The Canadian dollar keeps rising. Its 
presently worth U.S. 1.023. May be a 
good time to buy U.S. funds. 
One of out of every two chief executive 
officers of the 500 leading U.S. corpor-
ations will be replaced before mid-1974 
(when first-half financial results are 
published) . 40% of these will be normal 
retirements and job-switching. The rest 
will be due to corporate problems and 
the putting an end to corporate ,power 
structures closely allied to the Nixon 
administration. Nixon himself will 
probably go out of business . 
j " WI •• W .._ 
7pm 
DOU"' Ill" 
Wednesday FEBRUARY 20, 1974 
(ID THEATER IN AMERICA 
Genevieve Bujold, Fritz Weaver and 
Stacy Keach star in Jean Anou i lh's 
" Ant1gone ." Based on Sophocles ' 
tragedy, th1s version has been called 
"a dialogue on the universal struggle 
between passion and reason." rhe 
plot revolves around Antigone's 
proud defiance of her despotic uncle 
Creon, which sfle maintains even at 
the price of death. Nurse: Aline 
MacMaflon. Heamon: James Naugh-, 
ton. (Repeat ; 90 min.) 
~ MOVIE-Documentary 
"The Hellstrom Chronicle." 
An Oscar-winning documentary-starring Insects. 
This 1971 film unfolds through the eyes of a 
fictitious entomologist named Hellstrom, who pre-
dicts that Insects-with their organizational abili-
ties and sheer numbers-will take over. the world . 
His prophecy may be a little hard to swallow, but 
the photography he uses to make his point Is 
stunning and, at times, harrowing. 
Locusts, who have built up a resistance to DOT, 
are seen ravaging Ethiopian farmlands. In Kenya, 
a mile-long column of 20 million driver ants 
consumes everything in Its path-including a 
giant Iguana. 
With microphotography, the film enters the 
labyrinth-like colonies of bees and termites. Best 
scenes: the battle between newly-hatched queen 
bees for supremacy of a hive; and the frenzy of 
· worker termites over their queen, who lays an egg 
every second-a8,400 a day, millions every month. 
(90 min.) 
1:00 6 0 THIS LAND-Documentary 
Profile of boatbuilder David Stevens 
of Lunenburg, N .S. Using white pine 
from his farm, black spruce for spars 
and lead for the keel, Stevens de-
signed Kathi Anne II, winner of the 
1972 International Schooner Race. 
Stevens, a descendant of a long line 
of schooner fishermen, discusses his 
love of wooden sailing ships. 
Friday FEBRUARY 22, 1974 
7 pm (jJ JACQUES COUSTEAU 
Special: "Beneath the Frozen World," 
follows Cousteau's divers In the fri-
gid waters of Antartlca. While inves-
tigating labyrinth caves along the 
base of Icebergs, cameramen cap-
ture what producer Marshall Slaum 
terms "the most Incredible under-
water photography of any Cousteau 
special." A 120Q-foot dive In the two-
man submarine reveals rare species 
of marine life In their natural habitat. 
Rod Serllng Is the narrator. (60 ":'ln.) 
'• rr- • 
Saturday FEBRUARY 23. 1974 
9 pm @ ABC NEWS CLOSEUP~eport 
Special: " Women in Pnson," says pro-
ducer Joseph DeCola, are vic t1ms of a 
system 1n trouble . DeCola. " Pnson 
pract1ces dehumanize and there IS a 
lack of real rehab1lltat1on programs. 
lhe rec1d1v ism rate IS h1gh We exam 
1ne whether the system of women·s In-
carceration should be changed or 
even abolished ." lns1de pnsons m 
Ohio, Californ ia and West Virgmia . In-
mates are filmed during work and rec-
reation , and mterviewed Says an old-
er woman who's getting out : "It 's JUSt 
like being a dog on a stnng" There 
are also views from pnson officials, 
and a report on a commun1ty-correc-
t1on project in Des Moines, Iowa. Ann 
Medi_!:l_a is the correspondent (60 min.) 
Monday FEBRUARY 25, 1974 
10:00 6 0 IMAGES OF CANADA 
~ocumentary 
" The Magic C1rcle," a history of Que-
..,bec from 1600 to 1867 Pamtings and 
visits to histoncal sites chronicle the 
lives of early settlers Samuel de 
Champlain, the Renaissance explorer 
who became known as " The Father of 
Canada "; Marie Guyart, a teacher who 
built the first convent and sctiool m 
1639; and Canada 's first martyr, Jean 
de Brebeuf, tortured and killed by In-
dians in 1649. The ptogram also 
traces the battle between France and 
Bntam on the Plams of Abrahdm, and 
the Bnf1sh takeover that eventually led 
to Confederation. (Repeat ; 60 mm) 
Tuesday FEBRUARY 26, 1974 
8:30 0 0 CONSUMER TI:ST~eport 
Special: Trymg to stretch your shrink-
Ing pay check to me.,t rising costs? 
Match your wits against the experts 
and guest panelists, and pick up valu-
able lips on consumerism . The quiz 
includes four consumer categories-
infants and children, teen-agers , 
adults and senior citizens. Represen-
tative panelists from across the coun-
try answer questions on children 's 
clotl\lng, automotive safety standards, 
teen-age spending, the cost ot living, 
nutrition, old age pensions and buy-
ing a house. Alan Millar and Joan Wat-
son are co-hosts . (60 min .) 
Thursday FEBRUARY 28, 1974 
11:00 6 PLAY'S THE THIN~rama 
Margaret· Atwood 's " The Servant 
Girl ," based on an actual murder case 
The drama is written from the murder-
er's point of view, and takes place in a 
small Ontario town during the middle 
of the last century. Produced and di-
rected by George Jonas. (60 m m.) 
10:00 6 BRITISH. ELECTION NIGHT 
SPECIAL 
Special: A report on today's election 
in Britain. Scheduled coverage in-
cludes on-the-scene reports of the 
day's polling, and interviews with in-
cumtMint Prime Minister Edward 
Heath, Labor leader Harold Wilson 
and liberal leader Jeremy Thorpe. Al-
so: the economic and labor problema 
that precipitated the election are re-
viewed. lloyd Robertson, David Hal-
ton. Ron Collister report. (60 min.) 
